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APPOINTMENTS TO EXECUTIVE CABINET, COMMITTEES AND 
OTHER BODIES 2010/11 
 
PURPOSE OF REPORT 

1. To put forward nominations from political groups for appointments to the Executive, 
Committees and other bodies in 2010/11. 

 
RECOMMENDATION(S) 

2.1 That the changes to the responsibilities within Executive portfolios be approved; 
2.2 That the change in the membership of Development Control Committee from 17 to 12 be 

approved; 
2.3 That the schedule of nominations from political groups to the Executive, Committees and 

other bodies be approved as circulated. 
2.4 That the schedule of shadow positions, as circulated, be noted. 
 
CORPORATE PRIORITIES 
 
3. This report relates to the following Strategic Objectives: 
 

Put Chorley at the heart of regional 
economic development in the 
Central Lancashire sub-region 

 Develop local solutions to climate 
change.  

 

Improving equality of opportunity and 
life chances  

 Develop the Character and feel of 
Chorley as a good place to live  

 

Involving people in their communities   Ensure Chorley Borough Council is a 
performing organisation  

 

 ���� 

 
BACKGROUND 
 
4. Each year political groups are asked to nominate Councillors to serve on the Executive, on 

Committees of the Council and other bodies, in line with political proportionality. 
 
PORTFOLIO CHANGES FOR 2010/11 
 
5. This year two changes are suggested to current arrangements.  Firstly that the portfolio 

headings should change so that they are more closely aligned to the Council’s 
departmental management structure.  The new portfolios proposed are: 

 

• Executive Member (Transformation) replaces Resources and now includes Customer 
Services. 

 



 • Executive Member (People) remains the same but excludes Customer Services. 
 • Executive Member (Places) replaces Neighbourhoods but remains the same 

otherwise. 
 • Executive Member (Planning and Partnerships) replaces Business and includes the 

partnership role for economic development, planning and housing. 
 • Executive Member (Policy and Performance) remains the same in title and content. 
 
DEVELOPMENT CONTROL COMMITTEE 
  
6. The second change is in the membership of the Development Control Committee.   

It is proposed that the size of the Committee be reduced from 17 to 12 Members, to be 
more in line with other Councils in Lancashire. 

 
IMPLICATIONS OF REPORT 
 
7. This report has implications in the following areas and the relevant Director’s comments are 

included: 
 

Finance  Customer Services   
Human Resources  Equality and Diversity  
Legal  

���� No significant implications in this 
area 

 

 
COMMENTS OF THE HEAD OF GOVERNANCE 
 
8. These changes will require a change in the Constitution and this will be undertaken as part 

of a general updating of the document. 
 
 
DONNA HALL 
CHIEF EXECUTIVE 
 

There are no background papers to this report. 
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